Introduction Study 1: Face-to-face Interaction

Dehumanization of outgroup members in intergroup Methods
competition®

46 participants (29 female, 17 male) interacted face-to-face with
* Possible dehumanization of individual competitors in confederate of the same gender

one-on-one competition

Coin-flipping game: Competition (N=25)/Non-Competition (N=21)
Two dimensions of mind perception: Experience &
Agency®

Single-Category Implicit Association Tests (SC-IATS)

e Measure association between one mind dimension

» Competition may decrease perception of (Experience or Agency) and two people (confederate vs. foil)
Experience, but not AgencyP”?

Women show greater tendency to maintain
interpersonal harmony ©

« Women face discomfort in competitive situationsP

« |Implicit dehumanization as a coping mechanism for
women?

_ _ o Mind Perception Questionnaire (MPQ)
* Previous study suggests women implicitly

dehumanize competitors in a similar taskE * Measures explicit dehumanization on Experience & Agency

| o | | dimensions
Do women implicitly dehumanize competitors on an

Individual level more than men do?

If women role-play as men & gender Results
expectations are reduced, will their implicit

dehumanization decrease?  Repeated measures ANOVA of SC-IAT d-scores

2 (Male/Female) X 2 (Competition/Non-Competition) X 2 (Experience/Agency)

l—} Will this implicit dehumanization be greater + No main effects of gender or of competition condition on
along the Experience dimension? implicit dehumanization, F(1,42) = 1.584, p = .215; F(1, 42) =
1.304, p = .26

* No interaction between gender, competition condition and
Experience/Agency on implicit dehumanization, F(1, 42) =
393, p =.534

Implicit Mind Perception: Experience Implicit Mind Perception: Agency

Aims and Hypotheses

Study 1: Face-to-face Interaction
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* Do people implicitly dehumanize face-to-face
CO m p etlto rS? o Non-compet iton ~ Compet ition o Non-compet iton ~ Compet ition

* Repeated measures ANOVA on explicit mind ratings (MPQ)

* Does this differ between Experience and Agency?

* Trend towards interaction between gender, competition

Do women implicitly dehumanize more than men? "y .
0 Wome PHCILY condition, and Experience/Agency F(1, 42) =2.979, p = .092

Study 2: Online Avatar Interaction  Women attributed greater explicit mental capacity to

Do people implicitly dehumanize competitors when confederate along both Experience & Agency dimensions
interacting online? regardless of competition condition, F(1, 42) = 6.601, p = .014

DoeS th|S dlﬁter between Experience and Agencyr) Explicit Mind Perception: Experience Explicit Mind Perception: Agency
Do women who role-play as male show less implicit £ ;/ z {T/i
dehumanization of competitors than women who do . D
not role-play as male?

Non-competition Competition Non-competition Competition

Implicit Denumanization of Competitors: A Gender Comparison

Kirstan Brodie, Kayley Okst, Megan Kay and Andrea Heberlein, Ph.D.
Boston College, Chestnut Hill, MA

Study 2: Online Avatar Interaction
Methods

« 32 participants (all female) interacted with a confederate in an
online chat using either a male or female avatar® (randomly
assigned; 16 female, 16 male)

f. i Hey guys! Please take a few minutes to get to know
each other a little bit. | will let you know when we're
ready to move on to the next part of the study!
Kirstan « Mar 26, 10:02 AM
o / \ ®n<l>
srittney Kevin - Mar 26, 10:02 AM
Hi
Mar 26, 10:02 AM

@ wews Female avatar choices

I'm Lauren
what do you study here
Mar 26, 10:03 AM
@ I'm undecided but I'm thinking film studies and psych
oooooooooooo o; ‘o
3rittney Kevin * Mar 2 0:03 AM
Oh thats awesome | may want to use psych as a double
major
im bio/pre-med right now
Mar 26, 1( 4 AM

Male avatar choices
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« Coin-flipping game: Competition (N=14)/Non-Competition (N=18)
« Single-Category Implicit Association Tests (SC-IATSs)

 Mind Perception Questionnaire (MPQ)

Results
 Repeated measures ANOVA of SC-IAT d-scores

 No main effects of avatar gender or of competition condition
on implicit dehumanization, F(1, 28) = .309, p = .582; F(1, 28)
=.208, p =.652

 Marginally significant interaction between avatar gender,
competition condition and Experience/Agency on implicit
dehumanization, F(1, 28) = 3.916, p = .058

Implicit Mind Perception: Experience Implicit Mind Perception: Agency
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* Repeated measures ANOVA on explicit mind ratings (MPQ)

 No main effects of avatar gender or competition condition on
explicit dehumanization, F(1, 28) = .671, p = .42, F(1, 28) =
238, p =.63

* No interaction between gender, competition condition, and
Experience/Agency, F(1, 28) =2.301,p=.14

Explicit Mind Perception: Experience Explicit Mind Perception: Agency
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Conclusions

Women explicitly attributed greater mind capacity
to game partner in all conditions in Study 1

« \WWomen more motivated than men to attend to
others’ minds (perspective-taking)?

» Supports claim that women’s interactions may
be influenced by a drive to maintain
Interpersonal harmony

SC-IAT as a method of measuring differences In
attitudes towards individual others

* Allows dehumanization & bias to be measured
on an individual, interpersonal level rather than
an intergroup level

Differences between Study 1 & Study 2?

Small groups and preliminary results; data
collection will continue
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