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The study is primarily an email intervention. Upon enrollment, students are # =3 | | 231
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Assessment methods to evaluate the intervention include a pre-and post-survey CHANGES MADE AFTER YEAR ONE

takel. before and immediately following the academic year as well as

engagement data extracted from the Handshake platform. Based on program participants’ lack of engagement with voluntary Career Center programming during the pilot year, we were more intentional about
emphasizing the importance of these opportunities with regards to career exploration through the email communication.

STUDY QUESTIONS Additionally, we've encouraged program participants to attend group programming (e.g. having peer mentors create opportunities for FGCMP

| | participants to attend an event together) and have further personalized email communications by including more photos and videos.
Does having an assigned career mentor through a yearlong program
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Once again, students paired
with staff mentors were most
likely to seek 1v1 career
coaching, followed by those
with peers, those in the control
group, and then those who
opted out of the study.
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PRELIMINARY RESULTS
Having an assigned mentor seems to positively influence a student’s THE IMPACT OF THE INTERVENTION OVER TIME

participation in 1v1 coaching; impact on program participation isn't as clear
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